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INTRODUCTION

At Global Banking School (GBS) we acknowledge the positive 
outcomes and corporate benefits that can be achieved through a 
diverse workplace, including the ability to attract, retain and 
motivate directors, officers and employees from the widest 
possible pool of available talent.

We are committed to equal opportunities and equal treatment 
for all employees, regardless of sex, race, religion or belief, age, 
marriage or civil partnership, 
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The data for 2023 reflects a workforce whereby women are under-
represented in the upper quartiles. 

This is primarily because, at the time of reporting,  Lecturers made up 40% of 
GBS’ workforce and the ratio of male to female lecturers was 2:1 respectively.



Summary

2023 Mean Median

Pay gap 10.69% 18.40%

Bonus gap 15.88% 11.18%

2022 Mean Median

Pay gap 9.45% 15.79%

Bonus gap 9.56% 4.91%

Declaration: I confirm the gender pay gap data 
contained in this report for Global Banking School4372 
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